Career Anchors Self-Assessment

For each of the forty items that follow, rate how true that statement is for you.

Rate it as 1 if it is zever true for you

Rate it as 2 if it seldom true for you

Rate it as 3 if it is offen true for you

Rate it as 4 if it is always true for you
Note: This is not a standardized test. The items are designed to help you think about
what you want out of your career, what your desired areas of competence are,
and what most satisfies you. You are not being scored by someone else, and your
scores are not being compared to those of others. You are trying to figure your-
self out, so try to be as honest with yourself as possible. On page 7 you will find
a scoring sheet. You can transfer your self-rating for each item directly onto the
scoring sheet.
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Seldom Often Always
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I want to be so good at what I do that others will seek my
expert advice.

[ am most fulfilled in my work when I have been able to inte-
grate the efforts of others toward a common task.

I dream of having a career that will allow me the freedom to do
a job in my own way and on my own schedule.

I am always on the lookout for ideas that would permit me to
start my own enterprise.

Security and stability are more important to me than freedom
and autonomy.

I would rather leave my organization than be put into a job that
would compromise my ability to pursue personal and family
concerns.

I will feel successful in my career only if I have a feeling of hav-
ing made a real contribution to the welfare of society.

I dream of a career in which I will always be challenged by ever
more difficult problems.

I will feel successful in my career only if I can develop my skills
to an ever-increasing level of competence.

I dream of being in charge of a whole organization.

[ am most fulfilled in my work when I am completely free to
define my own tasks, schedules, and procedures.

I would not stay in an organization that would give me assign-
ments that would jeopardize my job security.

Building a business of my own is more important to me than
being a high-level manager in someone else’s organization.

[ have felt most fulfilled in my career when I have been able to
use my talents in the service of others.

I will feel successful in my career only if I have met and over-
come increasingly difficult challenges.

I dream of a career that will permit me to integrate my personal,
family, and work needs.
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17. Becoming a senior functional or technical manager in my area
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of expertise is more attractive to me than becoming a general
manager.

I will feel successful in my career only if I achieve the autonomy
and freedom to define my work.

I usually seek jobs in organizations that will give me a sense of
stability and security.

I feel most fulfilled when I have been able to build something
that is primarily the result of my own skill and effort.

I will feel successful only if I become a high-level general man-
ager in some organization.

Using my talents to make the world a better place to live is what
drives my career decisions.

I have been most fulfilled in my career when I have been able to
solve seemingly unsolvable problems or won out over seemingly

impossible odds.

I feel successtul in life only if I have been able to balance my
personal, family, and career requirements.

I dream of a career that will allow me to feel a sense of stability
and security.

I would rather leave my organization than to accept a
rotational assignment that would take me out of my area
of expertise.

Balancing the demands of my personal and professional life is
more important to me than a high-level managerial position.

I dream of being in a career that makes a real contribution to
humanity and society.

I will feel successful in my career only if I have created an enter-
prise of my own based on my own ideas and skills.

Becoming a general manager is more attractive to me than becom-
ing a senior functional manager in my area of expertise.

The chance to do a job in my own way, free of rules and con-
straints, is very important to me.

Career Anchors Self-Assessment, Fourth Edition.
Copyright © 2013 by John Wiley & Sons, Inc.



Never

1

32.

33.
34.

35.

36.

37.

38.

39.

40.

Career Anchors Self-Assessment, Fourth Edition

Seldom Often Always
2 3 4

I prefer work opportunities that strongly challenge my problem-
solving and competitive skills.

I dream of starting up and building my own business.

I would rather leave my organization than accept a position that
would undermine my ability to be of service to others.

I am most fulfilled in my work when I have been able to use my
special skills and talents.

I would rather leave my organization than accept a job that
would take me away from the path to general management.

I am most fulfilled in my work life when I feel that I have com-
plete financial and employment security.

I would rather leave my organization than accept a job that
would reduce my autonomy and freedom.

I have always sought out work opportunities that minimize
interference with my personal and family concerns.

Working on problems that are difficult to solve is more impor-
tant to me than achieving a high-level managerial position.

Now please go back over all of the items and locate the five that are most clearly

descriptive of how you feel. Circle those items and give each of those items an

additional five points on the scoring sheet that follows.
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